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Governors Principles 
· Every pupil and adult understands they have the right to feel safe, valued and respected, and learn free from the disruption of others

· All pupils, staff and visitors are free from any form of discrimination

· Staff and volunteers set an excellent example to pupils at all times

· Rewards, sanctions and reasonable force (when necessary) are used consistently by staff, in line with the behaviour policy

· The behaviour policy is understood by pupils and staff

· The suspensions policy explains that suspensions will only be used as a last resort, and outlines the processes involved in permanent and fixed-term suspensions
· Pupils are helped to take responsibility for their actions
· Families are involved in behaviour incidents to foster good relationships between the school and pupils’ home life
The governing board also emphasises that violence or threatening behaviour will not be tolerated in any circumstances.

This written statement of behaviour principles is reviewed and approved by the Full Governing Body annually.
Our school values (Support & Respect / Engage & Aim High / Courage & Respect) underpin everything we do in school
1. Aims
This policy aims to:

· Provide a consistent approach to behaviour management

· Define what we consider to be unacceptable behaviour, including bullying

· Outline how pupils are expected to behave
· Summarise the roles and responsibilities of different people in the school community with regards to behaviour management

· Outline our system of rewards and sanctions
2. Legislation and statutory requirements
This policy is based on advice from the Department for Education (DfE) on:

· Behaviour and discipline in schools

· 
Searching, screening and confiscation at school

· 
The Equality Act 2010
· Use of reasonable force in schools

· 

 HYPERLINK "https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3" 

Supporting pupils with medical conditions at school
 

It is also based on the special educational needs and disability (SEND) code of practice.
In addition, this policy is based on:

· Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the welfare of its pupils 
· Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ behaviour and publish a behaviour policy and written statement of behaviour principles, and give schools the authority to confiscate pupils’ property
· DfE guidance explaining that maintained schools should publish their behaviour policy and Keeping Children Safe In Education online
3. Definitions
Misbehaviour is defined as:

· Disruption in lessons, in corridors between lessons, and at break and lunchtimes

· Non-completion of classwork or homework

· Poor attitude

· Incorrect uniform

· Lack of respect for adults in school (including answering back)

Serious misbehaviour is defined as:

· Repeated breaches of the school rules

· Any form of bullying 

· Sexual assault, which is any harmful sexual behaviour that causes humiliation, pain, fear or intimidation

· Vandalism

· Theft

· Fighting

· Physical contact with children and/or adults

· Racist, sexist, homophobic or discriminatory behaviour

4. Bullying
Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, where the relationship involves an imbalance of power.

Bullying is, therefore:

· Deliberately hurtful

· Repeated, often over a period of time

· Difficult to defend against

Bullying can include:
	Type of bullying
	Definition

	Emotional
	Being unfriendly, excluding, tormenting

	Physical
	Hitting, kicking, pushing, taking another’s belongings, any use of violence

	Prejudice-based and discriminatory, including:

· Racial

· Faith-based

· Gendered (sexist)

· Homophobic/biphobic

· Transphobic
· Disability-based
	Taunts, gestures, graffiti or physical abuse focused on a particular characteristic (e.g. gender, race, sexuality)

	Sexual
	Explicit sexual remarks, display of sexual material, sexual gestures, unwanted physical attention, comments about sexual reputation or performance, or inappropriate touching

	Direct or indirect verbal
	Name-calling, sarcasm, spreading rumours, teasing

	Cyber-bullying
	Bullying that takes place online, such as through social networking sites, messaging apps, gaming sites, devices or via images, audio, video, or written content generated by artificial intelligence (AI)


Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying policy. 

5. Roles and responsibilities
5.1 The governing board

The governing body is responsible for reviewing and approving the written statement of behaviour principles (appendix 1).

The governing body will also review this behaviour policy (annually) in conjunction with the headteacher and monitor the policy’s effectiveness, holding the headteacher to account for its implementation.
5.2 The Headteacher 
The headteacher is responsible for reviewing this behaviour policy in conjunction with the governing body, giving due consideration to the school’s statement of behaviour principles (appendix 1). The headteacher will also approve this policy.
The headteacher will ensure that the school environment encourages positive behaviour and that staff deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and sanctions are applied consistently.
5.3 Staff

Staff are responsible for:

· Implementing the behaviour policy consistently

· Modelling positive behaviour

· Providing a personalised approach to the specific behavioural needs of particular pupils

· Recording behaviour incidents (we will retain behaviour records for 1 academic year unless the behaviour is deemed to be a significant issue)
· The behaviour, attitudes and personal development leads (Debbie Swain and Holly Carter) help support the Headteacher in monitoring across the school, training and supporting staff and children across the school

The senior leadership team will support staff in responding to behaviour incidents. 

5.4 Parents

Parents are expected to:

· Support their child in adhering to the pupil code of conduct

· Inform the school of any changes in circumstances that may affect their child’s behaviour

· Discuss any behavioural concerns with the class teacher promptly

6. Pupil code of conduct
Pupils are expected to:

· Behave in an orderly and self-controlled way 

· Show respect to members of staff and each other

· In class, make it possible for all pupils to learn

· Move sensibly around the school

· Treat the school buildings and school property with respect

· Wear the correct uniform at all times

· Accept sanctions when given

· Refrain from behaving in a way that brings the school into disrepute, including when outside school
7. Rewards and sanctions
7.1 List of rewards and sanctions

Positive behaviour will be rewarded with:

· Praise

· House points
· Certificates

· Letters or phone calls home to parents

· Special responsibilities/privileges

· Reward Box 

· Always award

The school may use one or more of the following sanctions in response to unacceptable behaviour:

· A verbal reprimand

· Expecting work to be completed at home, or at break or lunchtime

· Reduced lunch time (visiting the reflection room)
· Missing planned activities

· Referring the pupil to a senior member of staff

· Letters or phone calls home to parents

· Agreeing a behaviour plan
· Fixed Term suspension
· Permanent suspension
· Removal from the classroom following the Positive Handling policy

· Moving to a partner class
7.2 Off-site behaviour

Sanctions may be applied where a pupil has misbehaved off-site when representing the school, such as on a school trip or on the bus on the way to or from school. 

7.3 Malicious allegations

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the headteacher will discipline the pupil in accordance with this policy. 

The headteacher will also consider the pastoral needs of staff accused of misconduct.
8. Behaviour management

The British School staff use a consistent approach to behaviour management throughout the school as detailed below:

Our behaviour policy includes rewards and sanctions which are used consistently, alongside positive relationships to prevent inappropriate behaviour and promote positive behaviour.  

Assemblies, PSHE and drama will provide the opportunity for pupils to explore their feelings and give them the self-confidence to develop their assertiveness skills and provide opportunities for discussions around bullying and the behaviour they may display towards each other to take place.  

All staff and pupils are made aware of the school’s policy and procedures for dealing with bullying. 

Restorative Practise

We use restorative conversations to support the children to understand their own behaviour; what may have caused this; the consequences of their actions and the next steps to preventing this behaviour in future.  

Our restorative approach, combined with cooperative activities integrated into classroom practice, explores issues and controversies by considering different points of view; promoting tolerance of others and a willingness to listen; building trust in those of the opposite gender and from different ethnic groups; different religious beliefs and disabilities to support integration into the peer group. 
The Reflection room is always supervised by an adult. The following questions are discussed with the children:-

What happened? 

What were you thinking about at the time? 

What do you think about it now? 

Who has been affected by your actions? How? 

What do you need to do now? 

Is there anything we can do to help you? 
Sanctions for negative behaviour choices

Two types of behaviour: 

Serious behaviour - including but not exhaustive:  

Physical harm towards peer or adult; bullying; racist abuse; vandalism; sexual, homophobic or discriminatory behaviour; repeated violations of school rules; lack of respect for adults in school, including answering back; theft; sexual assault (harmful sexual behaviour); fighting.

In the event that these behaviours occur, the child will be sent to head teacher or a member of SLT immediately, where a restorative conversation will take place. Logical consequences may also be given in certain instances e.g. when a child has purposefully ripped a display, they will help fix it, or if they have purposefully created a mess, they will be supported to clear this up.  Following this, the child will attend the Reflection Room, where they will write a letter of apology. Parents will be notified of the incident on the same day, via telephone call by Head or SLT.

Less serious behaviour- including but not exhaustive:  
Disruption in lessons; disruption at break and lunchtimes; failure to complete class work; poor attitude;  
The first step to reducing low-level disruption in the class is for the class teachers to ensure that lessons are engaging, stimulating and challenging and that there is a strong relationship between the children and teacher. Then:

Check in with the children to ensure they are okay and to ascertain why these behaviours are being displayed.

Verbal warning with a clear explanation/reminder of the consequences should the behaviour continue.

If the behaviour continues, class teacher to have a 5-minute chat with child at playtime/lunch to discuss behaviour and offer support to change this.

Continued behaviour now considered serious behaviour. Child sent to Reflection Room. Class teacher may call SLT to speak to the child and/or may use partner class to move child from the lesson if appropriate. (SENDCo may become involved if deemed necessary).

Head or SLT to speak to parents as a result of Reflection Room.

At the teacher's discretion and based on the circumstances, a teacher may feel it necessary to jump to step 3 or 4, rather than following sequentially.
[image: image2.png], Chat at

VC) playtime

Reflection
Room

Speak to
parents




 
Where possible all behaviour incidents will be dealt with on the same day. 
Communication with parents must be clear, concise and accurate, in order to ensure they understand their child’s behaviour.  
 
All incidents will be recorded on CPOMS.  
 
Children who have not read at home 5 times a week will not be asked to read at breaktime and lunchtime without consultation with parents.  
The exception to reading and homework not being completed will be in Year 5 and 6, as we are preparing them for the transition to secondary school, where they will be required to develop increased independence and responsibility.  
 
For the children who are persistently not meeting the reading and homework requirements, a discussion with parents and the class teacher will take place to discuss strategies to support reading and engagement at home.  
Recognising the impact of SEND on behaviour

The school recognises that pupils’ behaviour may be impacted by a special educational need or disability (SEND).

When incidents of misbehaviour arise, we will consider them in relation to a pupil’s SEND, although we recognise that not every incident of misbehaviour will be connected to their SEND. Decisions on whether a pupil’s SEND had an impact on an incident of misbehaviour will be made on a case-by-case basis. 

When dealing with misbehaviour from pupils with SEND, especially where their SEND affects their behaviour, the school will balance their legal duties when making decisions about enforcing the behaviour policy. The legal duties include:

· Taking reasonable steps to avoid any substantial disadvantage to a disabled pupil being caused by the school’s policies or practices (Equality Act 2010)

· Using our best endeavours to meet the needs of pupils with SEND (Children and Families Act 2014)

· If a pupil has an Education, Health and Care Plan (EHCP), the provisions set out in that plan must be secured and the school must co-operate with the local authority and other bodies

As part of meeting these duties, the school will anticipate, as far as possible, all likely triggers of misbehaviour, and put in place support to prevent these from occurring.
Any preventative measures will take into account the specific circumstances and requirements of the pupil concerned.

· Short, planned movement breaks for a pupil with SEND who finds it difficult to sit still for long

· Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in sight of the teacher

· Adjusting uniform requirements for a pupil with sensory issues or who has severe eczema

· Training for staff in understanding conditions such as autism

· Use of separation spaces (sensory room) where pupils can regulate their emotions during a moment of sensory overload

Adapting sanctions for pupils with SEND

When considering a behavioural sanction for a pupil with SEND, the school will take into account:

· Was the pupil unable to understand the rule or instruction? 

· Was the pupil unable to act differently at the time as a result of their SEND? 

· Is the pupil likely to behave aggressively due to their particular SEND? 

If the answer to any of these questions is ‘yes’, it may be unlawful for the school to sanction the pupil for the behaviour.

The school will then assess if it is appropriate to use a sanction and if so, whether any reasonable adjustments need to be made to the sanction.

Considering whether a pupil displaying challenging behaviour may have unidentified SEND

The school’s special educational needs co-ordinator (SENDCO) may evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met.

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents/carers to create the plan and review it on a regular basis.

Pupils with an Education, Health and Care plan (EHCP)
The provisions set out in the EHCP must be secured and the school will co-operate with the local authority and other bodies. 

If the school has a concern about the behaviour of a pupil with an EHCP, it will make contact with the local authority to discuss the matter. If appropriate, the school may request an emergency review of the EHCP.

8.1 Classroom management

Teaching and support staff are responsible for setting the tone and context for positive behaviour within the classroom.

They will:

· Create and maintain a stimulating environment that encourages pupils to be engaged

· Display their class charter which defines their own classroom rules – children contribute to this
· Develop a positive relationship with pupils, which may include:

· Greeting pupils in the morning/at the start of lessons
· Establishing clear routines

· Communicating expectations of behaviour in ways other than verbally

· Highlighting and promoting good behaviour

· Concluding the day positively and starting the next day afresh

· Having a plan for dealing with low-level disruption

· Using positive reinforcement

8.2 Physical restraint

In some circumstances, staff may use reasonable force to restrain a pupil (Certain staff are “Positive Handling” trained) to prevent them from:

· Hurting themselves or others

· Damaging property

Incidents of physical restraint must:

· Always be used as a last resort

· Be applied using the minimum amount of force and for the minimum amount of time possible 

· Be used in a way that maintains the safety and dignity of all concerned

· Never be used as a form of punishment

· Be recorded and reported to parents 
· Follows the school’s positive handling policy (if required)
8.3 Confiscation

Any prohibited items found in pupils’ possession will be confiscated. These items will not be returned to pupils. 

We will also confiscate any item which is harmful or detrimental to school discipline. These items will be returned to pupils after discussion with senior leaders and parents, if appropriate.
8.4 Pupil support 

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the needs of the pupil.
The school’s special educational needs leader will evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met. 

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents to create the plan and review it on a regular basis. 

9. Pupil transition

To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition, staff members hold transition meetings. 

To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour issues may be transferred to relevant staff at the start of the term or year. Information on behaviour issues may also be shared with new settings for those pupils transferring to other schools. 

10. Training

Our staff are provided with training on managing behaviour as part of their induction process.

Behaviour management will also form part of continuing professional development.
All Staff receive Positive Handling training.
11. Monitoring arrangements

This behaviour policy will be reviewed by the Headteacher and Pupils and Curriculum committee annually. At each review, the policy will be approved.
The written statement of behaviour principles (appendix 1) will be reviewed and approved by the Pupils and Curriculum committee annually. 
12. Links with other policies

This behaviour policy is linked to the following policies:

· Suspension policy

· Safeguarding policy

· Restraint Policy

· Anti Bullying Policy[image: image3.png]
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